Vyjadreni vedeni UK k planované
reorganizaci na FF UK

English see below

Reorganizace FF UK je dlouhodobé pfipravovanym procesem, jehoz cilem neni ploSné omezeni Cinnosti fakulty ani
ruSeni humanitnich obor(, ale Uprava jejiho organizaéniho uspofadani a efektivné;jsSi vyuziti dostupnych kapacit. Zména
organizacni struktury pfitom sama o sobé neznamena zanik pfislusného oboru nebo ukonéeni jeho vyuky. Za zasadni
povazuje vedeni UK ochranu prav studujicich na FF UK. Ti se nemusi obavat o plynulost svého studia. Reorganizace
nikomu nepferusi ani neukonéi studium. Kazdy ho bude moci dokonéit v rozsahu a kvalité odpovidajici akreditovanému
studijnimu programu.

Vedeni Univerzity Karlovy si je védomo slozité finan¢ni situace Filozofické fakulty UK a pfipravované organizacni zmény
vnima jako jeden z kroku k dlouhodobé stabilizaci jejiho hospodareni. Rektor Jifi Zima i jeho kolegium jsou o prubéhu
zmén vedenim FF UK pribézné informovani a situaci sleduji. Samotna pfiprava a realizace organiza¢nich zmén je
véak pIné v kompetenci vedeni fakulty a jejich samospravnych organti. Ukolem vedeni univerzity je dbat na dodrzovani
pravnich a vnitfnich pfedpist UK a pravidel akademického a pracovnépravniho prostredi.

Ceské vysoké skoly dlouhodobé &eli nedostateénému a obtizné predvidatelnému financovani, které se promita do
moznosti jednotlivych fakult udrzovat stavajici organizacni a personalni strukturu. Organizacni zmény a snizovani poc¢tu
pracovnich mist se proto v poslednich letech netykaji pouze Filozofické fakulty UK, ale probihaly &i probihaji také na
dalSich fakultach, napfiklad na Fakulté télesné vychovy a sportu nebo Pravnické fakulté UK.

Udrzeni ekonomickeé stability jednotlivych soucasti patfi mezi klicové cile Strategického zaméru Univerzity Karlovy na
obdobi 2026-2030, ktery pocita se zjednoduSovanim vnitfnich procesl a dirazem na efektivitu fizeni. Kroky smérfujici
k finanéni stabilizaci FF UK jsou tak v souladu se strategickymi prioritami celé univerzity.

Univerzita Karlova dlouhodobé usiluje o zlepSeni financovani vysokych Skol a povazuje za potfebné diskutovat také
o principech vnitfniho rozdélovani finan¢nich prostfedkd v ramci UK. Jejich pfipadna revize by méla zohledfovat
predev8im kvalitu a vykon ve vzdélavani a védecké Cinnosti, stejné jako schopnost vytvafet podminky pro uspésné a
v€asné dokoncovani studia.
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Statement by Charles University management on the planned
reorganisation at the Faculty of Arts, Charles University

The reorganisation of the Faculty of Arts, Charles University, is a process that has been in the pipeline for some time;
its aim is not to impose across-the-board restrictions on the faculty’s activities or to abolish humanities programmes,
but rather to adjust its organisational structure and make more efficient use of available resources. A change to the
organisational structure does not, in itself, mean the discontinuation of a particular programme or the cessation of
teaching in that field. The Charles University management considers the protection of the rights of students at
the Faculty of Arts to be of paramount importance. Students need not worry about the continuity of their studies.
The reorganisation will not interrupt or terminate anyone’s studies. Everyone will be able to complete their studies to the
extent and standard corresponding to the accredited degree programme.

The management of Charles University is aware of the difficult financial situation facing the Faculty of Arts and
views the planned organisational changes as one of the steps towards the long-term stabilisation of its financial
management. Rector Jifi Zima and his collegium are kept regularly informed by the Faculty of Arts management about
the progress of the changes and are monitoring the situation. However, the actual preparation and implementation of



the organisational changes fall entirely within the remit of the faculty’s management and its self-governing bodies. The
university management’s role is to ensure compliance with Charles University’s legal and internal regulations, as well
as the rules governing the academic and employment environment.

Czech universities have long faced insufficient and difficult-to-predict funding, which affects the ability of individual
faculties to maintain their existing organisational and staffing structures. Organisational changes and job cuts have
therefore not only affected the Faculty of Arts at Charles University in recent years, but have also taken place or are
currently taking place at other faculties, such as the Faculty of Physical Education and Sport or the Faculty of Law at
Charles University.

Maintaining the financial stability of individual constituent parts is one of the key objectives of Charles University’s
Strategic Plan for 2026—2030, which envisages the simplification of internal processes and an emphasis on management
efficiency. Measures aimed at the financial stabilisation of the Faculty of Arts are thus in line with the strategic priorities
of the university as a whole.

Charles University has long sought to improve the funding of higher education institutions and considers it necessary to
also discuss the principles governing the internal allocation of funds within the University. Any revision of these principles
should take into account, above all, quality and performance in education and research, as well as the ability to create
conditions for the successful and timely completion of studies.
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